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What is Imposter 
Syndrome?
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Origins

Characterized by 3 elements:
● a feeling that others have a 

mistakenly high view of your 
abilities

● a fear of being exposed or found 
out

● a tendency to downplay success, 
attributing it to luck or 
disproportionate effort

Imposter Syndrome was coined in 
psychologists Dr. Pauline R. Clance and 
Dr. Suzanne A. Imes.

“... a psychological phenomenon in 
which people are unable to internalize 
their accomplishments.”



Have you 
experienced this?





Prevalence in Academia

- foundation on the principles of 
constant critique
-  historical association with 
upper-class white men

Particularly prevalent among 
students and academics 



External Validation

External Validation

Internal Validation

Internal Validation

Discounting

Discounting

Imposter 
Mindset



Consequences

Cycle of pushing 
minorities out of STEM 
fields

IP can make it harder to 
admit you don’t know 
something as well as ask 
questions

● Echo-chamber effect, 
creating a lack of 
perspective

● Can reduce opportunities
● Can also lead to 

overworking and burnout

Threat to 
diversity

Less 
Participation

Isolation





Brainstorming 
Time: Solutions



Resources
Consequences on Diversity in Academia
● Imposter Syndrome Threatens Diversity

● Feeling phoney in HE

Clance IP Scale (test)
● CPIS pdf
Other Imposter Syndrome Resources
● Ada Initiative Workshop outline
● Imposter Phenomenon and Motivation: Women in Higher Education

https://www.science.org/doi/full/10.1126/science.aba8039
https://world.edu/impostor-syndrome-trivialises-the-serious-issue-of-feeling-phoney-in-he/
https://www.paulineroseclance.com/pdf/IPTestandscoring.pdf
https://adainitiative.org/continue-our-work/impostor-syndrome-training/
https://www.tandfonline.com/doi/full/10.1080/03075079.2019.1568976


Examples
● Communication!
● Create safe spaces outside of academic contexts
● Language 

○ Minimizers
○ Self-talk 

● Ask questions!
● Ask for perspective checks from a trusted friend

○ Gather more perspectives in general
● List accomplishments that you are proud of (and make it a habit
● Subject specific:

○ Rubber duck
○ Question corrections
○ Teach what you know

● Recognizing and naming these thoughts



CREDITS: This presentation template was created by Slidesgo, and 
includes icons by Flaticon, and infographics & images by Freepik 

Thanks!

https://bit.ly/3A1uf1Q
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr

